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Article I General Purpose 

This agreement entered into by the Town of Arlington by its Town Manager, hereinafter referred 
to as the employer, and Local #680, State Council #93, American Federation of State, County 
and Municipal Employees, AFL-CIO, hereinafter referred to as the Union, has as its purpose the 
promotion of harmonious relations between the employer and the union, the establishment of an 
equitable and peaceful procedure for the resolution of differences and the establishment of rates 
of pay, hours of work, fringe benefits and other conditions of employment. 

Article II Recognition 

The employer recognizes the union as the sole and exclusive bargaining agent for the purpose 
of establishing salaries, wages, hours, fringe benefits and other conditions of employment for 
the following employees of the Town of Arlington, excepting employees under the jurisdiction of 
the Arlington School Committee and uniformed personnel of the fire and police departments: 
1. Labor Service, including foremen but excluding general foremen, assistant department
heads and department heads.
2. Custodial service, excluding supervisor.
3. Civil engineers grade 1,2,3, but excluding 4 and 5.
4. Clerical personnel, excluding (a) Town Manager office staff; (b) public works
administrative assistant, office manager and water registrar; (c ) Selectmen's Office staff.
5. Administrative personnel, excluding assistant department heads, department heads,
executive secretaries, and all professional personnel including but not limited to the following:
(a) Library staff
(b) Social Workers
(c) Case Workers
(d) Medical Personnel
6. Community Safety Dispatchers
7. Data Entry Operators.
8. Benefit-eligible Parking Control Officers

Article Ill Rights of Management 

The listing of the following specific rights of management in this article is not intended to be 
considered restrictive of or as a waiver of any of the rights of the employer not listed herein. (a) 

Among such management responsibilities as are vested exclusively in the employer are 
the following: the right to hire, promote, transfer, assign and retain employees in positions with 
the department and to suspend, demote, discharge or take other disciplinary action against 
employees for just cause, to relieve employees from duty because of lack of work or other 
legitimate reasons, to determine the method, means and personnel by which such operation are 
to be conducted and to take whatever action may be necessary to carry out the work of the town 
in situations of emergency. 
(b) The employer shall have the freedom of action to discharge its responsibility for the
successful operation of the Town of Arlington, including the scheduling of operations, the
methods and materials used in carrying out the functions of the town and the extent to which its
own or other facilities and/or personnel shall be used. Nothing in this article shall be construed
to conflict with Chapter 31 of the General Laws of Massachusetts. (Ter. Ed)
(c) Such inherent management responsibilities are not subject to arbitration and shall
remain exclusively with the employer except as they may be shared with the union by the
provisions of this agreement.
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